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Structure Changes
Congratulations to Janet Carroll, Headteacher of Roseacre Primary Academy on retiring at the end of
the academic year after a very successful career as teacher, senior leader, advisor and Headteacher.
Janet’s career has seen her work across the region; Cheshire, Wigan and Blackpool, with her first
Headship in Cheshire, advisory work in maths and culminating in her headship at Roseacre Primary
Academy. During this time she has led schools through five successful inspections.
With notable achievements such as Roseacre becoming a centre of excellence for the Inclusion Quality
Mark and Investors in People, Janet will leave a strong legacy from her career. We wish her well in
retirement.
AtC Re-organisation
AtC is always keen to support other schools and work with LAs and the RSC’s office whenever we have
the capacity to do so. In May such an opportunity arose to work with LCC and Rhyddings Business and
Enterprise School. John Tarbox, Deputy CEO and Headteacher at Bowland High accepted the offer
to be Executive Headteacher at Rhyddings. John’s secondment is until the end of the Autumn term.
John’s role has to date involved supporting the relocation of the school into their new but temporary
home at the Hameldon Community College site in Burnley and working with the Headteacher to
devise and implement key improvement initiatives.
John’s secondment allowed us to reorganise our leadership roles. At Bowland High: Laura Fielden
is now the Acting Headteacher, Emma Robertson joins the senior leadership team as Assistant
Headteacher and Andrew Fletcher has been seconded onto the leadership team. At Witton Park: Andy
Burton has become Headteacher. Janet Carroll’s retirement at Roseacre has enabled Sean Hickey
to take up the role as Associate Headteacher and Tracy Harrison, currently Headteacher of Thames
Primary Academy, has been seconded for 12 months as Executive Headteacher for Roseacre and
Thames starting in September.
On 28 June we held our first leadership board meeting bringing all headteachers together along with
myself and Jenny Goy, Director of Finance and Operations. Seven meetings are scheduled for next
year with the aim to capitalise on our collective expertise to support each other where help is needed,
develop current work and programmes and share our successes. The work has started by introducing
the Middle Leaders Programme delivered by Ambition Institute and funded by AtC. The programme
starts in September with the first of six face-to-face sessions that bring together 22 of our middle
leaders from across our three schools.
I am really looking forward to working with the new team next year and making the most of the skills
and expertise we have in our schools to enable school improvement.
Thank you to all staff for your contributions throughout the year, I hope you all have a great summer
break and return refreshed and ready for the new school year in September.
Dean Logan
CEO
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AtC collaborative work in progress for 2019/20
AtC collaborative work in progress for 2019/20
• Common ICT platform to support collaboration, improve internet connectivity and software
updates
• A supervision programme for DSLs
• Middle Leaders Programme
• NPQ opportunities
• AtC pupil offer

AtC Pupil passport offer - from September 2019

We strongly believe that pupils’ all-round development and readiness for life beyond school requires
participation in a range of activities and experiences that cannot be delivered in the ‘regular’ school
day. In addition we want to encourage independence and initiative amongst our pupils, so that they
take responsibility for aspects of their own development and begin to make a valuable contribution
as citizens within the various communities to which they belong. Pupils will complete a number of
activities inside and outside of school and will graduate twice in their primary years and twice in their
secondary years. The graduations will be linked to a rewards programme within all AtC schools.

Staffing Updates
We are delighted to announce that Beth Lewis will join the central trust team from 1st September.
Beth will support all schools within the trust with Strategic HR Management and casework, supported
by Carrie who will continue with HR admin and payroll.
We have recently appointed Adam Carlson as Trust IT Technician. Adam joins the trust in September
and will be based in the trust office at Witton Park Academy.
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AtC Central Team Away Day
The inaugural central team away day was held on 1st May at Tickled Trout Hotel. We asked Lynda Beck,
Trust Finance Manager for more information about the day:
On Wednesday 1st May the Trust Central Team had an away day at The Tickled Trout in Preston. The
7 staff arrived for 9am, to coffee and pastries and spent the morning doing various team building, ice
breaking and brainstorming sessions and safeguarding training delivered by the safeguarding leads
from Bowland. Following a hot buffet lunch in the restaurant the team spent the afternoon discussing
Customer Service and Service Level agreements. It was a fantastic opportunity for the team to meet
as a whole and get to know a little more about each other for the first time since the Trust Team was
formed.

New Trust Office
From September 2019 the Trust will be moving to new accommodation at Witton Park Academy.
Dean Logan, CEO, has already settled into his new office in room 308
Jenny Goy, DFO, will continue to be based in room 302
Room 309 will be transformed into a central trust office. The following staff will be based in there:
•
•
•
•
•
•

Beth Lewis, Trust HR Manager
Lynda Beck, Trust Finance Manager
Will Laidlaw, Trust Network Manager
Chris Hall, Media and Marketing Officer (3 days working for trust)
Carrie Hickson, HR and Payroll Officer (time split between Bowland and Witton)
Adam Carlson, IT Technician
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IT Update
Mo Munshi left AtC / Witton Park Academy in June 2019 to pursue a career in teaching. As a result of
Mo leaving we have restructured the IT team and made a few changes.
AtC IT Team
Will Laidlaw remains as Trust Network Manager. Adam Carlson has been appointed as IT Technician
to work in the central trust team. Adam will deliver the Service Level Agreements with local primary
schools and will provide additional first line capacity in the trust team.
Bowland IT Team
After a hugely successful secondment, Liam Ralph will be made the permanent IT Technician at
Bowland High from 1st September 2019. We congratulate Liam on his successful secondment.
Roseacre IT Team
No change at Roseacre - Steven Beardsworth will continue to support Roseacre.
Witton Park IT Team
We are currently recruiting for a Network Manager (Google for Education Lead) at Witton Park
Academy. This exciting new role will administer Google for Education and work with teachers to
support them with teaching and learning using IT. Working with Jason Mills (IT Technician) the
Network Manager will take over the responsibility for Witton Park IT management, allowing Will
Laidlaw to focus on strategic work for the trust.
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Bowland High Updates
Bowland’s 70th Anniversary Celebrations
Bowland celebrated its 70th year as a High school this year. On Saturday June 15th we opened our
doors to pupils and staff, past and present to help us celebrate this milestone. It was wonderful to see
some old faces, dating back as far as pupils who attended in 1954!
The whole afternoon was a lovely event, with pupils from Year 10 entertaining guests as they enjoyed
their afternoon teas. Mr Nicholson, son of the first every Headteacher, brought some lovely memories
of his time living at the school and we now have two more trophies for outstanding contribution to the
school that have been added to our collection thanks to his generosity.

Bowland High Presents Oliver
The pupils and staff worked tirelessly to deliver a magnificent performance of ‘Oliver’ over three
consecutive nights at The Grand in Clitheroe recently. Each member of the show was cast perfectly,
superbly representing their characters.
Feedback from the audience was amazing with quotes such as “It felt like a professional
production”, “The energy and enthusiasm was 100% throughout the performance” and “WHAT A
SHOW!”.

Duke of Edinburgh Expedition
‘The expedition programme this year has produced two extremely contrasting challenges for the
pupils. Whereas our practice expedition around Clitheroe and the surrounding area produced some
of the most prolonged and intensive rainfall the D of E have ever seen, the qualifying expedition
produced the polar opposite.

China Exchange
We recently welcomed several exchange students and teachers from Number 16 school in Fuzhou,
China who with their hosts visited local sights such as Windermere, the Mosi Museum Manchester,
Clitheroe Castle, Blackpool Tower and Madame Tussauds. The hosts from Year’s 8 and 9 will make a
return visit to Fuzhou in the autumn.

For further information regarding the latest updates at Bowland High, please visit
the website: bowland.atctrust.org.uk/
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Roseacre Primary Academy Updates

Events from the year
In March we welcomed 490 parents for parents evening. In addition, 300 parents visited school to
share the work done by children in their books.
We have had three successful productions this year - the Christmas Nativity by reception and summer
productions by Year 2 and Year 6.
Throughout the year the choir has performed a local events, at Schools Alive and at Choir of the Year.

Opening of the Roseacre Hub Dec 2018
A space for self soothing, dedicated to resilience and self regulation. The hub is used daily by a number
of children during break and lunchtimes. The children have access to music, games, Ipads, comfy
seating and a table tennis table.

Reading time
We have introduced a shared reading time for our children and their parent/carer. During open school
time parents/carers come into school to share books. The children are also able to complete reading
challenges and once they have completed their chart, they receive a certificate in assembly.

For further information regarding the latest updates at Roseacre Primary Academy,
please visit the website: roseacreprimaryacademy.co.uk
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Witton Park Academy Updates

Moral Purpose
At Witton Park we have been exploring how we
can support the moral purpose of the Trust. We
have used the moral purpose to ‘predict’ forward
what the school might look like in three year’s
time if we are successful in implementing our
school development plan. This has been shared
with all staff in school and will be on display
throughout the school from September.

Our Moral Purpose
CHILDREN COME
FIRST; THEY ARE AT
THE HEART OF ALL
THAT WE DO
POSITIVE
RELATIONSHIPS
UNDERPIN ALL OUR
WORK
HIGH
EXPECTATIONS,
NO BARRIERS –
EVERYBODY CAN
ACHIEVE

Form tutors work tirelessly to support students within their
form group. All students begin the day fully equipped and
ready to learn. Form tutors support those students with ACEs
by identifying issues at the start of the day and resolving.
Students who are hungry, get fed.
The Parental Engagement Team have been successful in
building relationships with the hard to reach students and
parents. Parents evenings are now well attended. Attendance
is higher than national (above 95%). Persistent absence is
really low (less than 10%).
All school leaders have used research to decide what
strategies to employ in the school, based on those that make
a difference to student performance. Staff are empowered to
make professional decisions based on this research. A result
of this is that staff feel able to balance their workload.
Staff have wholly adopted the Arbinger approach to mindset.
They look out for each other, enable other people to develop
and challenge each other to improve. Communication with
each other is professional yet caring.

Behaviour of students is exemplary. They show respect
for each other and staff. Those students who struggle to
conform receive tailored support.

Curriculum has carefully been sequenced so that pupils,
including SEN and disadvantage, demonstrate knowledge and
skills that lead to secure future.

All teachers speak, write and use good English, modelling
processes with pupils. Pupils read widely and develop cultural
capital. Oracy is a key part of this development.

Those pupils with identified behavioural issues are fully
supported within the school’s own Alternative Provision. The
curriculum for these pupils is ambitious and gives them a
platform to succeed in future life.

ALL leaders support the professional development of their
teams. Focus for all is improving subject knowledge and the
curriculum. Workload has been prioritised to allow this.

EdTech 50 Award
Witton Park Academy are proud to have been awarded the EdTech 50 Award. This award is a
celebration of the work going on in schools across the United Kingdom, that use education technology
to support great teaching and enhancing learning. This award is an acknowledgement that as a school
we are committed to providing our students with enhancing creativity and broadening experiences
across the curriculum and, for our staff, enabling collaboration across staff teams to be more effective
and efficient.

For further information regarding the latest updates at Witton Park Academy,
please visit the website: witton.atctrust.org.uk
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60 seconds with...

Alana Frith
Alana Frith joined the Board in December 2018 after being the Chair of the
Roseacre Governing Body for 16 years. We caught up with Alana to find out a bit
more about her role and her contribution to AtC.
Tell me something unusual about yourself?
Not many people know about my passion for dancing. I met my husband at a dance
school in Blackpool and took both my Latin American and Modern Ballroom dance
teacher certificates when I was expecting my 2 boys. My eldest Mathew always thinks
that’s where he gets his rhythm from.
What does your role involve?
As a Director in the trust my role involves setting the strategic direction for the Trust and
holding the senior leadership teams to account for the outcomes of all our pupils. I also
have to ensure that we have a financially sustainable Trust moving forward by making
sure we constantly obtain best value .
What do you find rewarding about your role?
The most rewarding area within my role is hearing about all the successes from our
students, seeing them reach their potential in any area of school life and well prepared
for the next stage of their educational journey.
What do you find challenging about your role?
Most of the challenges come from the ever changing landscape in education, ensuring
that our teams in school have the best training and support to consistently deliver the
best quality teaching to our pupils.
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60 seconds with...

Alana Frith continued
How do you keep up to date with the education sector?
I am a National Leader of Governance and have signed up to regular updates from the
DFE. I also research any upcoming changes as I write and deliver training for governors
at all types of establishments and conduct reviews. I am also supported by a great
professional team from Governor Services. I have 25 years’ experience working as a
Governor within many different types of schools and operating as Chair of Governors in
5 different schools.
Tell us a bit about your day job?
Outside my work as a Director and Governor my family always take first priority. I have 2
sons, both married, and 3 wonderful granddaughters all currently in Primary Education.
Along with my 2 sisters we also care for my mum 89 who has Alzheimer’s and has
struggled following the death of our father last year, and support my husband with
caring for his mum who is 91 and living in her own home.
Before leaving full time work I delivered skills development training to managers and
graduates working within the financial sector and also following completion of my
second degree, coaching up to executive level.
Fitting in my work around the family is a constant challenge and also always rewarding
to see colleagues grow and develop into existing and new roles.
Keeping the balance in our lives we also enjoy traveling, having been lucky to visit New
Zealand, Australia, Lisbon, Ireland and Turkey so far this year. I am also still dancing and
whenever possible I am out 2 nights a week dancing and having fun with friends .

Can you describe yourself in five words?
Gosh a challenge to use 5 words:Loyal - caring - hardworking- tolerant- approachable
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Contact Information

From September if you have any enquires or would like to contact any members of our team, please
see the contact details below:

Name

Job Title

Email

Dean Logan

CEO

dlogan@atctrust.org.uk

Jenny Goy

Director of Finance and
Operations

jgoy@atctrust.org.uk

Will Laidlaw

Network Manager

wlaidlaw@atctrust.org.uk

Beth Lewis

HR Manager

blewis@atctrust.org.uk

Lynda Beck

Finance Manager

lbeck@atctrust.org.uk

Liam Ralph

IT Technician

lralph@atctrust.org.uk

Adam Carlson

IT Technician

acarlson@atctrust.org.uk

Carrie Hickson

HR and Payroll Officer

chickson@atctrust.org.uk

Chris Hall

Media and Marketing
Officer

chall@atctrust.org.uk

Also you can follow the ATC trust or any schools that are part of the trust for updates and information
via twitter:
		
Follow us on twitter:
		@atctrust1
		@WPAschool
		@bowlandhigh

