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ATC News
It is now 12 months since the first lockdown and how our working practices have evolved over that
time. We have moved a long way in our approaches to learning, especially remote learning. My thanks
to you for your resilience and innovation throughout this period.
As we start to see restrictions lift and Spring arrives, there is a stronger sense of optimism that is
enhanced by a successful vaccination programme. I’m sure, like me, you are looking forward to fewer
restrictions and increased freedoms, the chance to meet friends and family, enjoy a meal out and
socialise. I hope the Easter break provides us with some fine weather to enjoy, especially as from the
29 March we are able to meet with others following the rule of 6!
Easter also sees John Tarbox move to the Pennine Trust. Our best wishes and thanks go to John in his
new role as CEO. We look forward to forming new partnerships and developments over the coming
years.
Many thanks for your support this year, enjoy your break and I look forward to seeing you more in the
Summer term.
Dean Logan
CEO

Digital Stategy
The ATC digital strategy has begun its development. Meetings with the ATC Executive Team,
Headteachers across the Trust and the ICT department have taken place to help unify the 5 ATC
locations. So far the response has been positive and look forward to the next step of implementing the
digital strategy cross the schools. The intention is to give ATC locations an overall common platform
with contextual dependants to improve the quality of education.

Finance
We are over half way through the financial year and so now the focus moves towards budget planning
for the next financial year. The budget planning process involves a number of meetings with the
Headteacher and Operations Manager to ensure that the financial plans match the curriculum,
staffing and development plans for the coming year. As always, budgets are tight but all schools are in
a strong position and will be setting a balanced budget for 2021/22.
All reports and returns relating to the 2019/20 financial year have been submitted to the ESFA.
Our internal audit programme continues next term with a focus on financial compliance, health and
safety and safeguarding.
The new finance software implemented in September 2020 has the functionality for budget holders
to submit electronic requisitions - no more paper requisition forms passing back and forth! The
central finance team is working with school Operations Managers and Finance Officers to phase the
introduction of online ordering.
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Meet our new Operation’s Managers

Jules: Thames Primary Academy and
Nursery
Meet Jules
Hi Everyone,
My name is Jules Baldwin and I am the new Operations Manager at Thames Primary Academy. I
started here on the 1st February this year and I cannot thank everyone in the school enough for
making me feel so welcome and a part of the Team Thames family.
As part of the SLT, my role is to oversee the administration, finance, premises and catering teams and
to support Julie Allison and the SLT in driving the school forwards, both operationally and financially.
Both of which I am very passionate about delivering.
My background is in hospitality, where I specialised in the leisure and spa industry. Those of you who
are local to Blackpool or Leyland may recognise me from my previous role as Health Club Manager
at both the Poulton-le-Fylde and Leyland branches of what was FX Leisure. And more recently, my
last 9 years were with Village Hotels where I held positions such as Spa Manager, Leisure Club & Spa
Manager, Hotels Operations Manager and, for the latter 5 years, National Group Manager for Village
Spas where I was responsible for the finance, marketing and operations of all 18 spas across the UK.
Outside of work, I live just 25mins outside of Blackpool in a little village called Hambleton with my
husband, Jason, and my two year old little boy, Logan. Most of my spare time these days is used for
entertaining Logan, but once he’s in bed then I love a good box set or film. And I’m still very passionate
about great skincare and spa days, so when I can I love to visit the best day spas all around the country.
Also in the summer months I love to get my garden gloves on and the lawnmower out and get to work
making my garden look beautiful.
My fun fact is that I was once a Club 18-30 holiday rep and, for those of you old enough to remember
who he is, I once had dinner with ‘the one and only’ Chesney Hawkes!
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Staffing Updates:
Meet our new Operation’s Managers

Roger: Roseacre Primary Academy and
Nursery
Meet Roger
Hi everyone, it’s great to be part of Team Roseacre. I started in February 2021 and I am the
new Operations Manager for the school. My role is to oversee the school premises, finance and
administration functions of the school, assisting the Headteacher in forward planning and budget
setting. I am part of the SLT team at the school.
My first impressions of the school have been really positive and everyone has been really friendly
although please forgive me as I try to remember everyone’s names and faces. My background is
from a Sports and Recreation setting and this is my first role working inside a school although I have
worked alongside schools, colleges and universities in my work career. I used to work at Lancashire
Football Association and spent 15 years in a variety of roles overseeing the development and operation
functions.
Most recently I was at the Prince’s Trust and oversaw hub sites in the North of England. Outside of
work, I live in Preston, married to Beth and have two children, Freya aged 9 and Max aged 6. I am
an avid Everton fan so really pleased that Caro Ancelotti is working his magic for the blue half of
Merseyside. My hobbies include running and walking and I even do the odd bit of refereeing for my
sins on a weekend. Finally you may be thinking that my surname sounds foreign...my parents are both
Portuguese and are from the sunny Island of Madeira (I was born in Southport though). Make sure you
Google the runway of Madeira just in case you are thinking of going on holiday in the future! As a child
we used to fly into Madeira BEFORE the runway was extended onto stilts over the sea.
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IT Updates
The ICT team are continuing to develop the ICT infrastructure across the Trust to help create a reliable
network for both staff and students. This term we also said Goodbye to one of our ICT member Liam.
Liam previously work for the Trust and was then based in Bowland. We wish him all the best in his
future career.

Marketing Updates
The development of the new Thames Primary Academy website has been taking place. The new
website will be launched at the start of the Summer Term. A massive Thankyou to all the staff at that
have been involved in gathering the content and ideas. The new website will help to promote Thames
Primary Academy and will have the consistent high standard of the other Trust schools websites.
Website audits and updates have also been happening across the Trust. This is to ensure all content is
correct, legal and compliant ready for Ofsted.
The primary school’s within the Trust are bringing the catering inhouse. The Marketing department
and Operations managers at Thames and Roseacre have been working together to develop a
marketing campaign to help develop engagement with the pupils and raise the profile of the catering
team, The campaign will commence during the Summer Term.

Also you can follow the ATC trust or any schools that are part of the trust for updates and information
via:
Twitter:

Facebook:

		@atctrust1
		@bowlandhigh
		@RPAschool
		@thames_primary
		@WPAschool
Website:

		facebook.com/bowlandhigh
		facebook.com/RoseacrePrimaryAcademy
		facebook.com/thamesprimaryacademy
		facebook.com/wittonparkacademy

atctrust.org.uk
bowland.atctrust.org.uk
roseacre.atctrust.org.uk/
thamesprimary.co.uk/
witton.atctrust.org.uk
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Teaching and learning
CPD Platforms
Just before the return of pupils in March, CPD Platforms were launched in Bowland, Roseacre and
Thames. These are modelled on the Witton Park platform that has been operational for the last 12
months. There is also a central platform containing general CPD links for all of us in AtC as well as a
section for the growing central team.
The intention is to build up a resource that is a hub for all of the CPD offered across the Trust including all CPD delivered or accessed remotely as well as slides or resources from CPD delivered in
schools. Please make full use of these sites and help to share resources from CPD you find beneficial
with other staff in your school and with colleagues in similar roles across AtC. Summaries of books,
articles, blogs and podcasts that have inspired you are especially worth sharing. The following people
are the ‘gatekeepers’ for content on the platforms in each school, and would love to receive your
suggestions for content!
Central Team: Suzanne Wilson
Bowland High: Anthony Keefe
Roseacre Primary Academy: Julie Logan
Thames Primary Academy: Jonathan Ratcliffe
Witton Park Academy: Malini Craig
Many thanks to all of the above for their work thus far on developing these sites, and in particular to
Malini and to Dan Manley for supporting us all with this project.

Farewell from John Tarbox
As I move on from AtC this Easter, I would like to say ‘farewell’ to everyone in the Trust. Due to my
secondment from 2018-2020 and the restrictions of the last 12 months, I have not had the chance to
meet all of you, especially those of you who are based at Thames and Roseacre. I’m probably a little
more of a familiar face at Witton Park and, occasionally, Bowland!
Bowland High and then AtC have been fantastic organisations to work in and for, and over 14 years,
I have been fortunate to work with some inspirational people and formed some (hopefully!) lasting
friendships. All four schools are special places and have that ‘x factor’ that offers something unique
for pupils and staff alike. I would like to wish you all the very best for the future, both individually and
collectively. I will follow the development of AtC in the coming years with great interest and certainly
hope this trust and the one I will be leading after Easter, will have opportunities to work together for
the benefit of young people in our region.
John Tarbox
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Bowland High Updates
Winter Wonderland Photography Competition
Thank you to all the staff and pupils who entered the Winter Wonderland Photo Competition over the
Christmas break.
Mrs Fielden thoroughly enjoyed seeing all the incredible depictions of ‘Winter Wonderland’ and
genuinely struggled to choose the winners, however, through much deliberating the results are
revealed! First place was awarded to Mrs Broadley, a member of the catering team. In joint second
place Mrs Sharpe, Mrs Fielden’s personal assistant and Isaac, from 7 Walker. And in third place,
Imogen from 8 Curnock. Congratulations!

Teen Tech
Owain, Gulliver and Andrew from Year’s 9 and 10 entered the first round of the ‘Teen Tech’ innovation
competition. This is a nationwide initiative brought to schools by Maggie Philbin – co host of
Tomorrows World, back in the day. Under the banner of Future Technology, students create an idea
that will actively help people now and in the future. They are encouraged to let their minds wander,
think outside the box and not feel constrained by how their product will work at this stage.
The trio, who are all computer enthusiasts, designed a product to help a myriad of people who come
across language barriers in everyday life. The boys are still working on their design, but will shortly take
their idea through to the next round, where tech companies are invited to give practical advice and
insider knowledge, to get the product off the ground. The team have already received live feedback
from tech companies, and potential users. The representative from the NHS was really impressed with
the concept and said every hospital in the UK would buy this product if it was available today.
Mrs Cox
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Bowland High Updates
Well-being Day
Year 9, 10 and 11 spent their Well-being Day completing a variety of activities away from a screen. Some
pupils chose to paint and Aggie sent in a photo of her amazing artwork. There was plenty of baking
and some pupils sent photos of delicious looking cakes and biscuits. Max cooked a very professional
looking meal, including homemade pasta with King Prawns and freshly baked Focaccia. Owain, Toby
and Oliver were just a few of the pupils to send in photos of their time out cycling and this is a great
shot by Owain from the top of Longridge Fell. A significant number of pupils took the opportunity to
spend time with their pets and head out for a walk on such a glorious day. Lily sent us this photo of her
dog on a snowy track.
In school, pupils spent time baking cakes and biscuits, building lego and playing some board games,
before finishing the day with a walk through the school fields to admire the views. Many pupils also
took this opportunity to catch up with work that had been set in previous weeks, to continue working
on their controlled assignments or prepare for upcoming assessments.
It is important to take care of our wellbeing everyday, so please take the time to get outdoors, spend
time with your family and complete activities away from the screen over the half term break.
Mrs Robertson

New Millionaire Readers

For further information regarding the latest updates at Bowland High, please visit
the website: bowland.atctrust.org.uk/
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Roseacre Primary Academy Updates

Welcome back
The long-awaited return of all children back to school, was a rainbow on what has been rather cloudy
days. The Roseacre staff and key worker bubbles delivered a warm welcome with banners, balloons
and messages of resilience decorating the school playground. A photographer - from the Blackpool
Gazette - managed to capture such special moments of the children’s return.

Reading Delivery
Roseacre’s vibrant reading culture continues to thrive, with the
delivery of a book vending machine energising children - and staff
- to pick up yet another book. The initiative, designed to celebrate
reading, will see children given the opportunity to choose a book
from the vending machine. We’re confident that this token of
appreciation, will deliver a magical memory for the children of
Roseacre to hold onto long into adulthood.

Roseacre’s ‘The Masked Singer’
Roseacre’s ‘The Masked Singer’ was like no other, with members
of staff masquerading as chicks, a bucket and a monster to name
but a few. Weekly videos posted online sought to keep the local
community connected - reminding home learners that they were
very much a part of our thoughts. The performances were the
talking point of the local community - with even a live unveiling
on BBC Radio Lancashire. The consequent feeling of togetherness
will not long be forgotten. Should a reunion be on the cards, we’re
confident it’ll be the talk of the town.

For further information regarding the latest updates at Roseacre Primary Academy,
please visit the website: roseacreprimaryacademy.co.uk
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Thames Primary Academy Updates
Opening of a specialist unit for pupils with an EHCP for SEMH.
In Blackpool the provision for primary aged children with an EHCP for SEMH had previously been very
limited and many of these pupils were sent out of borough to provision which is both expensive and
inconsistent in quality. In September 2020 the LA opened ‘The Lotus School’ as a specialist provision
for SEMH for pupils from year 6 to year 11 and also reviewed and restructured the provision of SERF
placements. Blackpool Local Authority offered primary schools the opportunity to develop specialist
SEND provision for Blackpool pupils. Their proposal included two 12 place units for pupils with and
Education Health and Care Plan for SEMH. Thames was successful in securing the funding for one of
these units and we opened our unit, ‘The Nest’, in November 2020. James Robinson who is our AHT
with responsibility for inclusion is the leader of this unit and he is supported by an SEN trained teacher,
a HLTA and two specialist teaching assistants. We currently have 3 pupils on roll with us but anticipate
this will grow rapidly in the summer term.
Being firm advocates of inclusion, the provision at Thames aims to ensure those children who are
placed with us receive timely and appropriate intervention and strategies to meet their individual
needs, but that they are also included within the wider life of Thames Primary Academy. The success
of any SEN provision should be judged on the number of children who move back into a mainstream
setting - this will always be our goal. Inevitably, some children will need to continue on their journey
within a specialist setting and our close alignment with The Lotus School will ensure a smooth
transition for those that require this.
•
•
•
•
•
•
•

To develop and support the learners within the provision we will utilise the Six Principles of Nurture:
Children’s learning is understood developmentally
The classroom/school offers a safe base
Nurture is important for the development of self-esteem
Language is understood as a vital means of communication
All behaviour is communication
Transitions are significant in the lives of children

All curriculum lessons, therapies and intervention will be delivered using these as a guiding belief with
the understanding that if these areas are not consistently addressed then the children will not be able
to progress effectively.
All curriculum lessons, therapies and intervention will be delivered using these as a guiding belief,
with the understanding that if these areas are not consistently addressed then the children will not be
able to progress effectively.
The vision for all learners based at Thames SEMH provision is to enable them to be high achieving
and fully included in all learning opportunities. To achieve this vision we will match provision to needs
through a flexible graduated response. All children will be assessed using the Boxall Profile at regular
intervals to ensure that they are receiving the correct, bespoke support to address their needs and
barriers. Where possible, specific activities will be carried out in a group but it is understood that some
needs might require one to one work.
James Robinson AHT for Inclusion and Lead for The Nest
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Thames Primary Academy Updates
Nursery Refurbishment and new garden area
Over the summer of 2020 we were very fortunate to have our nursery completely remodeled and
refurbished, the final piece of that puzzle was to also have our garden redesigned. After seeing the
incredible space Cool Canvas had created for our reception children we knew it was going to be an
inspirational, high quality outdoor learning environment for the children. The children fully immerse
themselves in the water area, operating the waterbutt themselves so they can splash away in the
riverbed. The climbing trees and slide promote safe risk taking opportunities and develop their gross
motor skills, something that was really lacking in our previous space. The children LOVE getting
creative in the ‘potions and pies’ area, cooking up all sorts of concoctions for their friends. The existing
parents were wowed by the space when it was revealed and it’s certainly an attraction for prospective
parents too but in the words of one of our little ones in pre-school “this is awesome!”
Amy Balaam Nursery Manager

The Five Steps to Wellbeing
Acutely aware of the impact of lockdown, school closures and remote teaching and learning have
had on our whole school community, we have been focusing on the introduction of the ‘Five Ways to
Wellbeing’ since February. These are a set of evidence-based public mental health messages aimed at
improving the mental health and wellbeing of the whole population. We have used the NHS campaign
to encourage our staff, pupils and community to introduce and engage with a range of simple and
proven actions that can help people find balance, build resilience and boost their mental health and
wellbeing.

For further information regarding the latest updates at Thames Primary Academy,
please visit the Facebook page: www.facebook.com/thamesprimaryacademy
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Witton Park Academy Updates

Welcome back message from the prefect team
Message from the prefect team – “We are all extremely grateful that we were able to return back to
school and continue off from where our high school journey was left on pause. We hope the last few
months we have left in school are made to be unforgettable.”

National Careers Week and Year 8 & 9 Specialisation Week
In line with the school’s our moral purpose, we aim to take every opportunity to ensure that our pupils
have access to the skills and knowledge that will allow them to make informed choices related to their
personal development. On the week commencing 01.03.21 was National Careers week. Students had
the opportunity to interact with employers and gain a better understanding of their future careers.

Ace point totals
Since the beinging of the academic year, students have contuined to excel both through lockdown
and since the return back to school. Below is the totals of ACE points the students have achieved so far
this year:

Year 7:

Year 8:

Year 9:

Year 10:

Year 11:

9,563

6,200

5,272

7,191

3,589

For further information regarding the latest updates at Witton Park Academy,
please visit the website: witton.atctrust.org.uk
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Contact Information from Easter 2021

Address:
AtC Trust Buncer Lane, Blackburn, Lancashire, BB2 6TD
Email: info@atctrust.org.uk

Web: atctrust.org.uk/

ATC Office: 01254 686178

Executive Team
Dean Logan
CEO
Phone: 07500 878557
Email: dlogan@atctrust.org.uk

Jenny Goy
Director of Finance and
Operations
Phone: 07864 954790
Email: jgoy@atctrust.org.uk

Tracy Harrison
Primary Director
Phone: 01254 686178
Email: tharrison@atctrust.org.uk

Central Team
Beth Lewis
Human Resources Manager
Phone:07922 382339
Email: blewis@atctrust.org.uk

Chris Hall
Media and Marketing Officer
Phone: 07523 942820
Email: chall@atctrust.org.uk

Will Laidlaw
Network Manager
Phone:07500 878558
Email: wlaidlaw@atctrust.org.uk

Suzanne Wilson
Human Resources Officer
Phone: 01254 686178
Email: swilson@atctrust.org.uk

Adam Carlson
ICT Technician
Phone: 07523 942819
Email: acarlson@atctrust.org.uk

